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CHAPTER I 
INTRODUCTION 
Anniveraay dates and milestones in life often cause us to 
pause and become reflective of the past, analytical of the present, 
and contemplatiYe of the future. Newport Hospital School of Nursing, 
twentieth nursing school in the United States, established in 1886 by 
the Board of Trustees, in 1961 obaer'Yed ita seventy--fifth anniversary 
and coincidentally graduated its one thousandth nurse. Its history is 
not unlike that of other diploma schools of nursing in community 
hospitalsJ ~ fine nursing leaders have held positions in the hospital 
and school, and several known contributors to nursing history are counted 
among the alumnae. The school has also undergone trying times, 
particularly in the period during and ilmed.iately following World War II. 
In 1950 the Board of Trustees went on record to support the school of 
nursing as vital to the hospital and ca.munity and thereby authorized 
the expenditure of necessary funds and the securing of prepared faculty. 
National accreditation was received. in 1957. Since that time enrollment 
has been stable, the curriculum h&8 been sound and faculty, students, 
graduates and related administrative and cooperating bodies have viewed 
ita accomplishments with pride. 
'l'he faculty of this school believes that 1 t provides an 
educational program which adequately prepares its graduates to function 
as staff nurses in hospitals despite the fact that this is a community 
hospital somewhat isolated !rom large medical centers. No known follow-
up study has been undertaken to determine location of the graduates, 
what they are doing, their achievements and contributions to society, 
the adequacy of their preparation and whether it has met their needs as 
graduate nurses. 
Success or failure is not of necessity due to the educational 
program, but satisfactory adjustment of graduates to staff nursing would 
seem to be fairly correlative. Nursing service is just now developing 
tools to measure competence of its graduate nurse staff. Tachudin, 
Belcher, and Nedelsq-1 in their concluding chapter cite this disparity. 
UntU •thode o.t' eT&luating clinical performance are 
widely used b;y nursing service personnel to evaluate 
the performance of graduate nurses, it will be difficult 
to determine in what respect graduates excel or do less 
well than expected and therefore difficult to give 
convincing arurwers about the effectiveness of various 
programa of instruction. 
Yet most educators would say that the best evaluation tool 
would be evaluation of performance of graduates on the job. Another 
valuable tool would be an analysis of opinions and suggestions of former 
students. 
While it is true that you cannot make bricks from 
straws 1n the wind, it is equally true that these 
straws give some indication of the direction the wind 
is blowing. 2 
l.rschudin, Belcher, and Nedelslcy', Evaluation in Basic Nursing 
Education (New York: G. P. Putn&Rl's Sons, 1958), P• 289. 
2clif.t'ord P. Froehliok, Guidance Services in Smaller Schools 
(New York: KcGraw-HUl Book Company, 1956), p. jil. 
2 
Since the community hospital with a school of nursing is 
responsible to its citiaena for preparing well qualified registered 
nurses one could paraphrase Heidgerken's3 questions, docs the educational 
program of Newport Hospital School ot Nursing meet society's need tor 
nursing care? 
It was therefore decided to do a follow-up survey of the 
graduates of the Newport Hospital School of Nursing to poll their 
opinions. Willey and An~ cited this need for follow-up studies to 
determine the degree of success or failure of students who have entered 
institutioll8 of higher learning as well as those who have entered the 
occupational .field or hom.emald.ng. 
The decision was made to consult only grad-uates despite 
Arbuckle's) recommendation to contact emplo,yers. It was felt that to 
include employer evaluations would result in too expansive a st~ at 
this time. 
stat•ent o.t tbe Problem 
The purpose of this investigation was to determine the 
professional adjustment as staff nurses of the graduates of the past 
.lr.oretta Heidgerken, "Some Problems in Modern Nursing," 
Nursing Outlook (VII, Ju~ 1957), PP• .395-397. 
~oy DeVere Willey and Dean C. Andrew, Modern Methods in 
Techniques in Guidance (New York: Harper and Brothers Publishers, 1955), 
P· no. 
$Donald s. Arbuckle, Student Personnel Services in H~her 
Edueation {New York: McGraw•Hiff BOok COiiPanr, 1953), PP• 1!~6. 
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three years of the lewport Hospital School of Nursing. Feelings 
concerning the adequacy of their educational experiences would be 
included as well as factual data relevant to their residence, employment 
status, participation in professional and ciVic responsibilities and 
further education. 
Juetitication o£ the Probl• 
The faculty of a diploma school is charged with planning, 
developing, and implementing the educational program in accordance with 
its stated beliefs and objectives.6 It is further charged with operating 
a plan of systematic evaluation ot all aspects of the school and its 
educational program in terms of the stated beliefs and objectives. 7 
This school has conducted a yearly' self -evaluation and has made 
changes in curriculum as a result. The faculty is aware of the value of 
follow-up study as a part of the total evaluation program but has never 
embarked on such a study. Erickson and Sldth8 stated that one of the 
specific projects of follow-up is use of tbe information as a basis for1 
improving the educational program and that no other technique has been 
devised which enables a school to evaluate its efforts. The authors 
warned that without continuous follow-up studies, the school fails to 
evaluate the adaptability of the curriculum. 
6wational League tor Nursing, Criteria for the Evaluation of 
Educational Profngams in Nursing Leading tO a Diploma (New Yorks National 
League "tor lura , 1962), pp. 6-7. 
7 Ibid., P• 10. 
-
8clltford E. Erickson and Glen E. Smith, Organization and 
Administration of Guidance Services (New Yorks MoGl"aw-Hlil Book Company, 
Inc., l§li)), P• 17. 
4 
.. 
The tacult;y ot this school, wishing to expand the scope of the 
evaluation process, decided to demonstrate the adequacy of this program 
in preparing its graduates for staff nursing positions. 
It was further felt that this st~ would be justified in that 
the results would provide the .facult;y with the following: 
1. Basis for continued curriculum evaluation and revision. 
2. Updating of the al'Willla.e files. 
). File of the geographical distribution of its graduates. 
4. Knowledge of the professional advancement and 
contributions of its graduates. 
S. Statistical report of the actual contributions of 
the graduates to the staffing of ·tne Newport Hospital. 
The graduate would reoei ve1 
1. A feeling of personal interest in her since the date 
of graduation. 
2. An indirect self-evaluation. 
). A sense of being worthwhile to the school. 
Lastly", it was felt that this study might be the basis for on-going 
studies which could include employer evaluations. 
Scope and Lilllitations 
The study is limited in scope to the graduates of a diploma 
school of nursing from 1959 through 1961. This school of nursing is 
operated b;y Newport Hospital which is a 220.bed voluntar,y hospital 
earring southeastern Rhode Island with a population of 61,539. The 
echool, a major stabilized source for graduate nursing personnel, 
maintains a.t'filiations in maternity and pqchiatric nursing. All other 
s 
educational experience is obtained at Newport Hospital. The current 
enrollment is one hundred and fi.ftean with a class of approximatel;y 
forty-five students admitted annual.ly. 
The study is limited in that it is a follow-up of the graduates 
only. Contact with employers, aa recomended by Arbuckle,9 would 
undoubtedly have increased the significance of the findings. Although 
this technique vas not used, 1 t would definitely be recommended for 
on-going studies. 
Preview of Methodology 
The initial step in the etudy was review of the literature 
related to the field. Texts and articles covering follow-up stud,y were 
extensive. Reports of si.mila.r studies were reviewed. 
The second step was to define the purposes and objectives and 
to determine the technique to be used. It seemed best to employ the 
questionnaire technique because of the size and location of the group 
to be reached and the time and funds available for the study. 
Thirdly it was decided to limit the study to graduates of the 
past three years ( 19.59-1961) since in 19S6 there was a major curriculum 
change and the patient-centered approach to teaching nursing was 
adopted. This decision involved changes in teaching methods and 
selection and organization of learning experiences. 
An attempt was made to secure the DalleS and addresses of the 
graduates of the three year period. The list was compiled through the 
cooperative efforts of the education office of the school, alumnae 
9Arbuckle, op. cit., pp. 11.5-116. 
--·--·-··· =-=· == 
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files, and personal contacts with friends and relatives or the 
graduates. 
The questionnaire was prepared after review or recommendations 
of Jahoda, Deutsch and CooklO, Brownll, and Flitterl2 concerned with 
questionnaire construction. After COJilpletion, the questionnaire was 
pre-tested by a representative group or graduates to test :for clarity. 
The form was revised and prepared in final form. 
The questionnaire vas ma.Ued to the graduates in May, 1962. 
In hope of increasing the number of replies, a covering letter and self-
addressed stamped envelope were enclosed as recommended by Bressler and 
Kephard.lJ 
As the completed forms were returned, the respondents' names 
were checke4 off on a master list and corrections in addresses and names 
made as indicated. Follow-up cards (the lowest cost incudement yielding 
the highest rate of returnl4) were mailed to the non-respondents. 
Ninety-four questionnaires were sent and seventy-five were returned, 
giving an eighty percent response. 
l~arie Jahoda, Morton Deutsch, and Stuart w. Cook, Research 
Methods in Social Relations, Part I. (lew York: The Dryden Press, 1951). 
11Am7 .Frances Brown, Research in Nursing (Philadelphia: 
w. B. SaUDders Co., 19$8). 
12Hesael Flitter, "How to Develop a Questionnaire," Nursing 
OUtlook, VIII (October, 1960), pp. $66-$69. 
l~ion Bressler and Wllliam M. Kephart, "An Experience with 
the Use of the Mail Questionnaire," Nursing Outlook, V (June 19$6), P• 38. 
~id., P• )8. 
7 
The replies were tabulated, aummar,y, conclusions and 
recoaendations made and the report prepared. 
8 
CHAPTER II 
THEORETICAL FRAMEWORK OF THE STUDY 
Review ot Literature 
Although this study is primarily concemed with the adequacy of 
· the educational program of a three-7ear diploma school in preparation of 
its graduates as stat! nurses, it was necessary to make an extensive 
survey of literature in two fields in order to establish the framework 
for such an investigation. Material first reviewed concerned follow-up 
stl.U:O', both in general and nursing education, of which there is no dearth. 
Study of the functions ot the staff nurse was then made in order to deter-
mine the nature and content of the questionnaire. Writing in this latter 
area has been prolific, controversial, and sometimes contusing. 
As early as 1937 Brooks1 cited the importance of gaining 
information about the actual success or failure of graduates of nursing 
schools. Included in functions of the follow-up study wu the gaining of 
information valuable in revision of the educational program. 
Supervision and !o llow-up of the new graduate nurse 
alford a more d.etinite idea u to whether the educational 
program. of the school is ful.fill.1ng community needs in 
nursing service. The school of nursing does not know 
enough about what happens to graduates after they leave 
the scnoolJ it graduates nurses into the community and 
prepares to shed all responsibility. If some schools of 
nursing were informed of what becomes of their graduates 
they might revise their educational program. 
~ther Brooks, "The Value ot Psychological Testing," American 
Journal of Nursing, Vol. 37, No. 8 (August 1937), PP• 88~-889. 
9 
Trigga2 also included among the purposes of the follow-up 
stud;y that of obtaining i.nf'oma.tion which would assist the school in 
evaluation of its educational progra~~. She felt that cumulative records 
should be kept including a record of all positions held and evidence of 
growth and ability to adjust. 
Authorities in the field of guidance have long subscribed to 
the necessity for follow-up stud;y in educational programs. Jones3 and 
McDaniel4 felt that such study would not onq assist in improvement of 
the school's curriculum, but would evaluate the efficacy of the program 
&l'ld assist those currently in school. 
Hutru$ emphasized that IIUCh studies act as powerful motivators 
to both school graduates and school; to the fol"J1ler, by contributing to a 
sense of still being worthwhile, and to the latter by revealing the 
strengths and deficiencies of the prograa. 
Ericlcaon 6 likened the responaibility of the school to that of 
industry and other disciplines. 
2rrances Oralind Triggs, Personnel Work in Nursi!!f~ (Philadelphia: 
w. B. Saunders Company, 1916), P• 100. 
)Arthur J. Jones, Principles of Guidance (New Yorkr McGraw-Hill 
Book Company, Inc., 19.51), p. 409. 
~enr;r B. McDaniel, Guidance in the Modern School (New Yorka 
The Dryden Press, 19.56), P• 1 • 
-'s. A. Hamrin, Initiati (BlooDd.Dgton, Ill.c McKni~gh;;.;t;;.;;;;;and~*-c=r-ii"-r'~""'r.z--:-~,-.:==.;.....;;~~~ 
p. 203. 
6cl1tford E. Erickson, A Basic Text for Guidance Workers 
(New Yorks Prentice Hall, Inc., 1947), p. 121. 
10 
The success or the industrialist, the merchant, the 
professional worker • • • • is •asured in large part by 
the product of his laboratoey • • • • A school may determine 
its success also by elt81'1lini.rlg ita product •••• by 
evaluating curriculum, instructional services and 
guidance practices in the light of findings revealed 
through .follow-up of school graduates •••• 
Although he saw the objectives o.t follow-up as twofold, in 
en.luation and curriculUII change, he warned of sometimes unexpected 
results which can lll.ake people uncomfortable, especially in schools which 
have had tra.di tional tendencies. He eom.ended the people with vision 
and. courage who welcome evidence to foster improvement in order to be of 
utmost service. 
Man;r follow-up studies have been reported in general education, 
especially in relation to graduates meeting achool objectives. One such 
study reported by Bliss7 included questions on positions held since 
graduation, professional standing, professional and comm.unity responsi-
bilities and contributions. 
Guerra repcn"ted that the greatest value in a follow-up study or 
high school graduates was the incentive it provided for objective self-
evaluation by the faculty. 
Most o£ the follow-up studies listed in Nursing Research and 
American Nurses' Association Clearing House contain ~~stionnaires 
7Eleanor A. Bliss, "Bryn Mawr Studies Its Ph.D.'s," Journal of 
the Aaerican Association of University Women, XLVIII ( 1954), pp. lli-16. 
a.u.r1am Guarr, n A Continuing Follow-up Stue\v," California 
Journal of Secondary Education, XXVI (1951), PP• 302•)o5. 
ll 
gathering sociologic material or opinions of former students concerning 
classes, teaching methods and learning experiences. No study such as 
suggested by Henderson9 was available for review. 
Now there is an insistence on the evaluation of 
eerrl.ce •••• there is also a deaand for the evalua-
tion of educational prograJU as Jleasured by the 
relative effectiveness of the graduates in the 
practice of nursing. 
In order to measure this degree of success of graduates in the 
practice of nursing, a statement ot the functions of the practitioner is 
imperative. 
One of the most pressing probleu in nursing today is 
a definition o£ the fUDCtions of the registered and of 
the practical nurse, as well as differentiation of what 
is expected o£ college and o£ diploma school graduates. 
Oll.q after the functions o£ the three types of nurses 
have been differentiated can the objectives of their 
respective curricula be atated, and the curricula 
theuelves bu:llt.lO 
The American Nurses• Association in 1952 appointed a committee 
to define functions, standards and qualifications for nursing practice. 
11 A statement was prepared and adopted in 1956. 
~, in describing benefits of this doclli'Jlent, included 
their etfect on educational programs as ODe of foremost importance. She 
9Virg1nia Henderson, "An OYerview ot Nursing Research," 
Nursing Research, VI (October, 1957), pp. 61-68. 
lOsiater Madeline Cl~ence Vaillot, COJIII\itment to Nursing 
( Philadelphiaa J. B. Lippincott Compa.DT, 1962), pp. 217-218. 
11American Nurses' Association, Past~ Present and Future ot FS&Q 
(New Yorks American Nurses 1 Association, 195 ) • 
12 Ibid., P• 54. 
-
--
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warned that education programs JRUSt offer to students at the least the 
content and depth basic to the lwel of practice indicated. 
Mciverl3 also recognized the illlpact of this document on the 
nursing education curriculum.. She urged educators to consider what the 
actual practitioners in nursing considered necessary for the on-coming 
practitioner to acquire in relation to knowledge, skills and attitudes. 
Andersonl4, known and respected as an expert in legal aspects 
ot nursing, hailed the completion of the AlA project. She foresaw the 
section statements as guides to state boards in nursing in defining 
minimum standards and indicative of the type of nursing education needed 
by professional nurses. As LambertsonlS said, these functions imp].J 
standard.s of care or an 11 expression of desirable quality of practice." 
Despite the lack of research suggested by Henderson16, there is 
daily' evidence that the tacul ties of schools of nursing are concerned 
with the adjustment of their graduates. Informal questionnaires are 
being sent to many emplo,.ers of nwsea in addition to the employee. 
MUler17 reports that m&n7 schools are engaged in then surveys of recent 
l)Pearl Mciver, "Functions, Standards and Qualifications - Next 
steps," American Journal of Nursing, 75 (June, 1957)" p. 748. 
~ce Anderson, "Functions, Standards and Qualifications .. 
Legal Aspects," American Journal of Nursing, 75 (June, 1957), P• 750. 
l5Eleanor c. Lambertson, Education for Nursing Leadership 
(Philadelphia& J. B. Lippincott, 1958), P• 8j. 
16Henderson, op. cit., p. 61-68. 
l7Mary Annice Miller, "Transition from Student to Employee," 
Nursing OUtlook, X (February, 1962), P• 86. 
1.) 
grad.uatea and ma1dng adjustments in curricula as a result of their 
findings. The statistics which she quotes challenge the educator in 
nursing to survey the graduates both for reassurance of their success 
and for suggestions for curriculum. improvement. 
As DeutaoherlB posed "tbe pri;J!arl value of education is to 
provide all that is required to enable the student to cope confidently 
and competently with the wide variety of nursing situations she will 
encounter when she eventually bec0118a a graduate; students should learn." 
Statement ot !rpotbesis 
This study is baaed on the hJpotheais that (1) it is possible 
to determine the professional adjustaent as staff nurses of the graduates 
of a diploma program in nursing, (2) the result wUl indicate to some 
extent the in:f'luence of the educational program on their professional 
practice, (3) the follow-up study' will sene as a base for curriculum 
improvement. 
l.8trwin Deutscher, "lursing S.M'ice and Nursing Education -
Some ObserYations on Intraprofessional Conflict," Roles and Relationships 
in Nu.rsiy Eclueat.ion, National League tor lursing (19>9). 
CHAPTER UI 
Ninety-tour graduate nurses, comprising the last three 
grad.uating classes from Newport Hospital School of Nursing, were asked 
to participate in this study. They wre all well known to the 
investigator since she had been assistant director o£ nursing education 
for the past six years. 
A questio!Dlairel was struO'tured to elicit three types of 
information. The first two pages dealt with personal atatua, professional 
experience, lllil.itary service, advanced. study, melllbership in professional 
and non-professional organisations, aubacription to professional ma.gasines 
and professional registration. The third page consisted of condensed 
statements of the t.hirteen accepted functions of the general duty nurse2 
aa prepared by the American Nurses' .A.aaociat.ion. The respondents were 
asked. to check whether they felt well prepared, a.dequate]3 prepared or 
inadequate:cy prepared in relation to each of the functions. It was felt 
that since these statements ref'lect the opinions of sta.!'f nurses from all 
over the country and were prepared and published by the official 
organisation of profeuional. nursing, that they would best serve as the 
basis for questions related to the adjustment of the graduate to staff 
lsee Appenciix 
2 Qe• cit., P• 31 
lS 
nursing. The faoul ty, world.ng with the investigator, felt that the 
respondents would be able to understand the stat .... nts and, had not o~ 
been exposed to these concepts, but should have developed to some degree 
skills in a majority of the abUities. 'l'he final page consisted of 
open-end questions designed to give the respondents an opportunity to 
upreas their own opinions ot the positive or negative value of learning 
experiences, aD1 problems they had experienced in adjusting to their 
first positions as graduate nurses and aey suggestions they might have 
for future graduates. 
The' investigator felt that b.1 and large the respondents were 
pleased to receive the questionnaire and covering letter. A significant 
number ot graduates seemed to welcome the opportunity to express 
appreciation for the quality of their educational program; several wrote 
lengtb7 notes on the reverae side of the questionnaire or included letters 
of personal greeting. 
Analysis of the data was acc~lished by listing each of the 
. ,...,__. 
items in the questionnaire, then checld.ng and tabu.lating the responses. 
Reeponaea to the open-end questions were grouped by' selecting similar 
titles or word groupings and then listed in frequency tables. 
16 
CHAPrER IV 
PRESENTATION AND DISCUSSION OF DATA 
Ninety-four graduates were asked by' mail to participate in the 
follow-up stud;r by completing and returning a questionnaireJ seventy-five 
graduates or eighty percent replied. or the thirty-two graduates in the 
cl.us of 19$9, twenty-two (seventy percent) repliedJ of the thirty-one 
graduates in the class of 1960, twenty-five (eighty percent) replied; 
and of the thirty-one most recent graduates, twenty-eight (ninety percent) 
replied. The first part of this chapter will s'Ul'lll1arize data contained on 
the first two pages of the questionnaire. 
Marital StatWI 
thirty-two of the respondents were single, forty-two married 
and one separated. The forty-two married women had a total of thirty .. 
seven children ranging in ages frOlll four weeks to fifteen years. Married 
graduates 11sted their husbands as being engaged as followas fourteen in 
a proteasion, aixteen in semi-professional work, ten employed in skilled 
labor and two in college study. 
Professional E!P!rience 
Sixty-three of the respondents wre actively engaged in nursing 
at the time the questionnaire was completed and eleven were not employed. 
One respondent was in a convent studying to be a religious. None of the 
respondents had been employed in anr other field than nursing since 
17 
graduation. Of the sixty-three graduates currently employed, forty-nine 
were employed on a .full time permanent basis, three on a full time 
temporar;y basis, aix on a part time permanent basis and five on a part 
time temporary buis. 
Fitt.y-three of the respondents had been employed in forty-two 
di1'terent hospitals in sixteen statea. Twenty-two graduates had not been 
araployed in any other hospital than Hewport Hospital. The experience of 
the graduates employed in other than their home hospital had been varied, 
in hospitals with bed capacity o£ from seventy to thirty-six hundred beds • 
. Thirty-four graduates had had experience 1n hospitals of two hundred and 
fU"ty beds and under; twenty-two in hospitals with a bed capacity of three 
hundred to five hundredJ eleven in hospitals of five hundred to one 
thousand bed capacity; and eight in hospitals capable of caring for over 
one thousand patients. It would se811l that the respondents' experiences 
were broad enough to give some indication of their adjustment to staff 
nursing • 
.A large majority of the respondents had been employed in staff' 
nurse positions. Five were emplOTed as assistant head nurses at the time 
of the survey and four were or had been •ployed u head nurses. Two 
graduates had limited experience in private duty and two had been employed 
in public health nursing; both of these graduates had had a public health 
nursing affiliation in their basic program and had gone to work in a 
public health nursing agency i.Rnediately after graduation. In view of 
the short length of eJq>erience as graduate nurses and in consideration of 
marital status and motherhood, it would not seem surprising that the 
majority of respondents were em.ployed in the capacity of staff' nurse. 
18 
Emplownt at Newport Ho!Pi tal 
It is interesting to observe that forty-eight or almost two-
thirds of the respondents had been employed at Newport Hospital during 
some of the time which had elapsed since date of araduation. The average 
length of employment for eaoh class was slight]J- under one year but the 
total length of employment for the three cl.aases came to thirty-fiTe 
7ears. 
Mili:t!n' !!perience 
Four ot the respondents were on active duty with the armed 
torces1 three in the Navy and one in the Air P'orce. 
Advanced Stud.y 
In consideration of marital status and short experience as 
graduate nurses, it was not surprising that only three of the graduates 
responding to the questionnaire had been em-olled in extension courses. 
One graduate had completed a. year of college study since graduation, one 
wu ll&tl'ieulated to begin full time university study in the fall, one 
wu studling in the coDVent, and several graduates indicated that they 
eventuall.y planned to further ~ir eclucation. 
Members!!P in Professional organizations 
Fifty-eight or over two-third8 of the graduates responding 
belonged to the Newport Hospital School ot Nursing Alumnae Association. 
Those respondents who did not belong gave reasons of geographical 
location, liMited finances, and feeling of age incompatibility. Several 
19 
stated that they planned to reinstate their membership. 
Slightly' over one-halt e:r .forty ot the respondents belonged to 
the American Nurses' Association, one graduate currently holding committee 
llembership. 
Seven graduates belonged to the Catholic Nurses • Guild, all in 
the local organization which had recent:q been reactivated. 
!embershiE in Non-Professional Organisations 
The respondents indicated only meagre membership in non-
professional organizations; nine belonged to church affiliated. groups, 
three to service clubs, one to a .fraternal group, seven to social clubs 
and four to voluntar,y health organisations. 
SUbscription to Professional Magazines 
The American Journal o.f Nureing was subscribed to by al."ll..st 
two-thirds of the respondents, .forty-six in number. Eleven graduates 
listed. subscriptions to Registered lfurse and six to the Catholic Nurse. 
Resiatration 
All of the respondents were origina.ll:,y registered in f..hod.t 
Island and aevent,. ... one had maintained their registration status. Twenty-
tour of the respondents were registered in titteen other states throughout 
the countr,y at the time of the study. 
Table 1 indicates the response of the graduates to the thirteen 
tunctiona of the staff nurse as listed in the questionnaire. 
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TABLE 1 
RESPOHSE OF GRADUATES TO THIR'l'EEN FUNCTIONS OF THE stAFF NURSE 
ABILITIES n Well II A de- 1[ Ina<ie-I' [I Prepared I auate i auate 
I! jl 1. Meet the total nursing needs ot I 1: 
patients 
II 
60 I lS 1 
2. Prepare and administer a patient I li 
care plan S3 I 20 
1: 1 I! 
3. Evaluates 
li 
I 
a. physical needs of patient• 67 I 8 I b. spiritual needs of patients 33 I 41 1 c. eaotional needs ot patient• 47 
I 
28 
d. economic needs ot patients 22 47 6 
4. Become familiar with resources, I 1: 
I 
personnel and physical facilities 
of: 
a. hospital 49 25 1 
b. ooliiDlUJlity 21 I 47 7 
5. Cooperate and share responsibility I 
withe I a. general duty nurses 69 6 
,l b. head nurses 64 10 1 
o. supervisors 54 19 2 
d. physicians 63 9 3 
e. other personnel 62 12 1 
6. Comunicate witht 
a. patient 71 4 
b. famiq 52 23 
' 
c. physician 51 16 i 2 
59 l.6 I d. hospital personnel I ! 
7. A.pp:cy- baaic knowledge of drugs, I 
I i therapies and diagnostic teats to I 
new si tuationa, utilizing under- I 
standing of principles and i I 
precautioM I 44 I 30 1 I 
11 
I 
I: ' ; 
•· .,
TABLE 1 {continued.) 
ABILITIES i Well :1 A de- I! Inade-i Prepared ; i 
.quate I quate 
I !I ! a. Apply scientific principles in IJ 
!' 
I. 
performing nursing procedures I I I 
and techniques 52 i 21 1 I ; 
9. Perform therapeutic measures I i 
prescribed by medical authorities So i 24 I 
I I 10. Observe, record and report I I 
I symptau, reactions and progress 72 
! 3 I 
I ll. Assist in patient education and ! I i rehabilitation 36 39 i I I i I 12. Assist in maintaining optimum I i 
phfsical and emotional li i \ 
environment 51 li 21 i 2 
'• 
13. Teach and direct non-nursiq 'I i II f personnel 25 47 I 3 II 
It is gratilying to note that two-thirds of the respondents 
felt well prepared in eight of the thirteen abilities and adequately 
prepared in the other five. The abilities in which the graduates felt 
beat prepared were those in evaluation of phfsical needs of patients, 
gi v1ng direct patient care, and obserrlnc, recording and reporting 
symptOIIls, reactions and progress. They felt most comfortable in world.ng 
with other staff nurses and in communicating with the patient and other 
hospital personnel. 
The responc:lents felt least prepared in the following functions: 
in becoming familiar with resources, personnel and p~sioal facilities in 
the comm.unity, in evaluating the econOJilio and spiritual needs o£ patients, 
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in teaching and directing non-nursing personnel, and assisting in 
patient education and rehabilitation. 
The last part of the questionnaire was comprised of open-end 
questions. One hundred percent of the respondents felt that their nursing 
education had prepared them for staff nursing positions in hospitals today. 
Table 2 shows that most of the respondents felt best prepared in 
giving bed.ltide nursing care to lllecl:l.cal and surgical patients. 
TABLE 2 
AREAS IN WHICH RESPONDENTS FELT BEST PREPARED 
Medical and surgical nursing 
Bedside nursing care 
Nursing of children 
Maternity nursing 
Medical nursing 
All areas 
Operating room 
Psychiatric nursing 
Surgical nursing 
Basic nursing principles 
1\ Reported 
li Freg,uency 
H 
H It jl I I 
11 
!I 
I! 
I 
31 
19 
19 
13 
9 
s 
s 
s 
s 
2 
Some of the respondents 1 in anawering the questions concerning 
areas in which they felt best prepared, listed courses. Those courses 
reported once included& anatom;.y and pb;ysiology, diet therapy, emergency 
room, gynecologic nursing, pharmacology, public health nursing and social 
sciences. 
Table 3 shows that no large number of graduate nurses felt 
inadequately prepared in any particular area. 
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TABLE 3 
AREAS IN WHICH RESPONDENTS FELT LEAST P!tEPARED 
Maternity nursing 
Pharmacology-
Charge duties 
Nursing of children 
Operating room 
Complex nureing procedures 
Orthopedic nursing 
Medical nursing 
Psychiatric nursing 
Surgical nursing 
lutzition 
Intravenous therapy 
Out patient department and emergency room 
Eye, Ear 1 Nose and Throat nursing 
Neurological nursing 
X-ray procedures 
11
, 
1
1 Reported 
11 FreQuency 
10 
9 
8 
8 
7 
6 
6 
s 
s 
s 
4 
3 
3 
2 
2 
2 
Areas reported once included colllllunicable disease nursing, 
emergencies, experience in intensive care units, laboratory findings, 
microbiology, rehabilitation and teaching patients. 
There would appear to be signi..ficant correlation between 
Tables 4 and 2 in that the graduates found the course in llled.ical and 
surgical nursing 110st helpful and also felt best prepared in that area. 
TABLE 4 
COURSES WHICH RESPONDENTS FOUND MOST HELPFUL 
COURSE n Reported 1j FreQuency 
I 
I 
I Medical and surgical nursing 22 I I Anato!111' and pqsiology 18 I 
I Psychiatric nursing i 17 I 
I 
I 
'l'e8Jil leadership lS I ! 
\ Nursing of ohUdren I 12 I Fundamentals ot nursing ' 9 ' I ! 
I Maternity- nursing I 
7 
i Senior classes 7 
I Operating room : 6 
I Pharmacology 6 ! I 
! Evening and night charge experiences 4 i 
I Microbiology 3 
' i Chemistry 2 
I Medical nursing 
i 
2 I Nutrition 2 
I Social psychology 2 l 
Courses reported once included care of special patients, 
cOIIIlllunioation sld.lls, disaster nursing, fiYe, ear, nose and throat nursing, 
gynecologic nursing, neurologic nursing, out patient department and 
public health nursing. 
In Table 5 respondents reported on courses which they found 
least hel;pful. They- commented on overemphasis of classroom teaching in 
pharmacology a.nci nutrition and rec0D111lended correlation of this material 
vi th clinical experience. 
TABLi S 
COURSES WHICH RESPONDENTS FOUND LEAST HELPFUL 
COURSE II Reported Freauencv 
lutrition 'll 19 
Pharmacology 
\I 
16 
Chefllistl';r ·I 8 
Communication skills q 7 I, 
Social psychology 5 l CODnunicable disease nursing 2 
FnndBJ~entals of nursifc 2 
Out patient department 2 
Pathology 2 
Courses reported. once included aaergency room, history of 
nursing, maternity nursing, microbiology, neurologic nursing, nursing 
of children, orthopedic nursing, eenior aeminar and. surgical nursing. 
Table 6 shows that the biggest adjustment problem was in 
assuming the role of an independent practitioner with its greater 
professional responsibility. 
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TABLE 6 
BIGGIST ADJUSTMENT PROBLEM RIPORTED BY RESPONDENTS 
PROBLJ!M 
Greater responsibility aa a regiatered nurse 
New policies 1 procedures and techniques 
Charge nurse duties 
lio problea stated 
Assuming authority over personnel older in 
yean 
Adjustment to other personnel 
Relationship between doctors and nurses in 
other hospitals 
Relationship with non-nursing personnel of 
the same age 
A.dTanoed surgery and equipaent 
Inability to give intravenous fiuids 
I. 
ii 17 ,,
,, l5 il 
il , ., 
'I -.;~ 
!! 12 
!I 
1: 
\I 
I< 
'I !l 
il 
ll 
I' d q 
II I 
6 
4 
3 
3 
2 
2 
Problema reported once included accepting role of licensed 
practical nurses in other hospitals, COIIIlunicating with superiors, 
indeCillion, insufficient time on 3-11 shift, •lax" nursing in other 
hospitals and having the same ward usigmaent over an extended period 
of time. 
Table 7 lists suggestions which the respondents feel would 
make the transition from student nurse to graduate practitioner easier. 
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TABLE 7 
SOOGESTIONS FOR FUTURE GRADUATES REPOETED BY RESPONDENTS 
SUGGES'.l'ION IT Reported I i FreouenOY 
More charge nurse experience \l 23 
Consistent study habits II 12 
More experience in nursing techniques 
1\ 
8 
Need to keep abreast of new developments 6 
Importance of asking questions 11 4 
Increased emphasis on chest surgery 
i\ 
2 
Suggestions made once included revision of course in 
pharmacology, heavier patient assig!lllent1 experience in laboratory, 
longer time in the operating room, omission of "conditional" promotion, 
•ternity nursing in home school, more oral assignments and outside 
projects 1 pursue education, public health nursing, rigorous senior 
seminar, role playing in emergency nursing, and need to study sciences 
as basic to care. 
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CHAPTER V 
SUMMARY, CONCLUSIONS AND RECOMr-1ENDATIONS 
The primary purpose of this at~ vae to determine the 
professional adjustment as stat.r nurses of the past three graduating 
classes of a diplama school of nursinc. It was aiso hoped to gain 
knowledge of the feelings of the graduates concerning the adequacy of 
their eciucational experiences and to cather tactual data relevant to 
their residence, employment status, participation in professional and 
civic organisations and further education. 
The basis tor justification was an awareness by the faculty of 
the need to conduct a follow-up study of the graduates in order to 
demonstrate the efficacy o£ the program and a desire to expand the total 
evaluation process, thus providing a basis tor continued curriculum. 
evaluation and revision. 
Review of literature substantiated the need for and be:nefi ts 
ot the follow-up study" and also the need to stud;y functions of the 
general duty nurse. 
A questionnaire was structured to elicit three types of 
intormatiom data related to personal statue and professional ex-
periencesJ the graduates' feelings concerning the adequacy of their 
preparation in relation to the i'unctiona o£ the general duty nurse as 
published by the American Nurses' Association, and the graduates' 
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opinions ot the positive or negative values of their learning experiences 
in addition to ~ problems they encountered in their first positions as 
graduate nurses. 
Personal information concerning the graduates was compiled and 
tabulated and responses to questions concerning their educational prepara-
tion were analYzed and categorized on the basis of similarity and 
frequency of occurrence. 
Although this questionnaire survey cannot be considered a 
completeq valid evaluation tool, especially since this stuey did not 
include employer evaluations, the results or the study seemed to have 
much significance for the faculty and administration of this school of 
nursing. The three statements of the b;rpothesis seemed to be supported; 
it was possible to determine the professional adjustment as staff nurses 
of the graduates of a diploma program in nursing, the results indicated 
the positive influence of their ed.ucational program on their professional 
practice and the results of the follow-up stuey provided much meaningful 
material .for the .faculty to use in curriculum improvement. 
The findings of the stuey aroused considerable reflection or a 
philosophical nature in relation to the functions or the starr nurse as 
recently cited by Gorham.1 
Generalized stat£ nursing, like 110st professions has 
changed considerabq in recent years. Som.e of the 
traditional .functions of the stat t nurse have been 
taken over by other personnel • • • • others are receiving 
new emphasis • • • • new responsibilities are being added •••• 
more extensive damanda are being made • • • • the stat£ 
lw1111am A. Gorham, "Stat£ Nursing Behaviors Contributing to 
Care and Improvement," Nursing Research ll, No. 2 (Spring, 1962). 
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nurse finds herself in a coapllcated anomaly • • • • a 
first step would be to deVelop a 110re explicit definition 
of the current role of the general duty nurse. 
It seemed to the investigator that the results of the study 
pointed a meaningful finger at the phUosop}J7 and objectives of this 
school and the need to consider whether these statements are realistic 
in relation to staff nursing as experienced by recent graduates, and in 
anticipation of what future graduates will encounter. Should the 
diploma school 8X811line the statistics concerning lack of preparation in 
charge nurse duties? Whether or not desirable, the fact remains that 
young graduate nurses are being thrust into charge nurse duties, if not 
the position. There is no evidence that the tendency will decline 
within the foreseeable future. 
The graduates' difficulties in adjusting to new routines, 
procedures etc. was also interesting. Is there need to stress the fact 
that nursing is and will continue to be in a state of constant change 
and that at best what the nurse learns today in regard to technics will 
be outmoded tomorrow? 
On the basis of the finc11ngs of this study, the following 
conclusions seemed justified= 
1. The follow-up stuey prortded significant information 
to the faculty and alumnae association. 
2. The graduates of this dipl.crma school feel that they 
have made a satisfactoey professional adjustment as 
staff nurses. 
). The educational program prOTided good preparation for 
bedside care of medical and surgical patients. 
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4. The graduates did not feel their preparation 
inadequate in any -.rea commonly accepted to be 
within the realm. of staff nursing. 
S. A significant number of graduates reported 
diaaatisfaetion in the manner in which the material 
in nutrition and pb.arm.acology was presented. 
6. A significant number ot graduates suggested better 
preparation in charge nurse duties. 
7. The graduates experienced some difficulty in 
adjusting to new routines, procedures and policies. 
8. The high percentage of employment of recent 
graduates in the parent hospital contributed 
substantially toward maintainance of a fairly 
stable pattern in nursing serrice. 
On the basis of the findings of thia study, the following 
rec0DIIIl8ndations are offered: 
1. That the faculty re-examine the philosophy and 
objectives of the school and the curriculum. 
2. That the faculty study the course currently 
offered in team nursing with the possibility of 
strengthening this segment of the total program. 
). That the faculty develop plans to correlate the 
principles of nutrition and pharmacology with 
clinical e~erience. 
4. That the faculty consider how the student might 
better be prepared to accept the changing nature 
of nursing. 
S. That follow-up studies be made an on-going part 
of the total evaluation progra, further studies 
to include emplo,yer evaluations. 
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NEWPORT, RHODE ISLAND 
0EAR ALUMNA: 
IN 1961 THE 
GRADUATED ITS 1,000TH 
OUR 75TH GRADUATION. 
APPENDlX A 
MAY 8, 1962 
NEWPORT HOSPITAL SCHOOL 0~ NURSING 
NURSE AND IN 1963 WE WILL CELEBRATE 
ALTHOUGH ALL 0~ YOU HELPED US EVALUATE 
OUR PROGRAM WHILE YOU WERE STUDENTS, WE HAVE NEVER CONDUCTED 
A FOLLOW-UP STUDY 0~ OUR GRADUATES. WE WOULD LIKE TO KNOW 
WHETHER OR NOT THE £DUCAT ION AND EXPERI ENCE8 YOU RECEIVED 
PREPARED YOU TO PRACTICE AS 8TA~F NURSES. WE ARE ALSO 
INTERESTED IN OBTAINING CERTAIN STATISTICAL DATA ~OR USE 
BY THE ALUMNAE AND SCHOOL. 
WILL YOU HELP US GATHER THE NECESSARY IN~ORMATION 
BY COMPLETING THE ENCLOSED F'ORU. IT WILL TAKE APPROXIMATELY 
FIFTEEN MINUTES OF YOUR TIME. YOUR COMMENTS AND SUGGESTIONS 
WILL BE HELPFUL TO US IN EVALUATION AND IMPROVEMENT OF OUR 
PROGRAM. ALL COMMENTS AND INFORMATION WILL, OF COURSE, BE 
HELD IN CON Fl DENC E. 
WE ARE ENCLOSING A STAMPED, SELF-ADDRESSED EN-
VELOPE FOR YOUR CONVENIENCE AND ASK THAT YOU RETURN THE COM-
PLETED FORM NO LATER THAN MAY 18TH. YOUR PROMPT RETURN OF' 
THE QUESTIONNAIRE WILL BE SINCERELY APPRECIATED. 
~y WE TAKE THIS OPPORTUNITY TO THANK YOU ALL FOR 
YOUR GREETINGS AT CHRISTMAS AND OTHER TIMES OF' THE YEAR. WE 
ALWAYS ENJOY HEARING F'ROM OUR F'ORUER STUDENTS AND LOOK FORWARD 
TO HEARING FROM YOU AGAINo 
AL 
ENCL • 
THANK YOU AGAIN F'OR YOUR ASSISTANCE IN THIS STUDY. 
$1 NC EREL Y YOURS, 
.-1. -'·J ~.. l..t.A>V 4-:· \.[,-')C~-11.-
HELEN E. JONES/ 
ASSISTANT DIRECTOR 
SCHOOL OF NuRSING 
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APPENDIX B 
QLEST I ON'JA IRE 
PRESENT NAMEi~--------------------------------~A~D~D~R~EaSaS~;-------------------------------
NAME WHILE IN SCHOOL: 
--------------------------------------------------------
YEAR 0 F' GRADUAl I ON: 
-----
STATUS (PLEASE CHECK): 
iUSBAND 1S OCCUPATION: 
SINGLE 
WI DOW EO 
SEPARATED-
MARRIED 
01 VORCED 
RELIGIOUS-
---------------------------------------------------------
)HILDREN: NuMBER: AGES: 
---------
----------------------------------------
:lAST AND PRESENT EMPLOYMENT (usE THE REVERSE SIDE OF' THIS PAGE IF' NECESSARY): 
)ATES PosiTioN lOCATION 
INSTITUTION OR 
EMPLOYER 
SIZE oF' 
HOSPITAL 
\RE YOU ACTIVELY ENGAGED IN NURSING AT PRESENT? 
rYP E 0 F' EMPLOYMENT: FULL TIME: 
PART TIME: 
PERMANENT 
PERMANENT 
-------
TEMPORARY 
T EMPOR AR V 
----
31VE THE TOTAL NUMBER IN YEARS AND MONTHS YOU HAVE BEEN EMPLOYED BY NEWPORT 
;oSPITAL SINCE GRADUATION: 
iAVE YOU BEEN EMPLOYED IN OCCUPATIONS OTHER THAN NURSING? YES 
rvP£ OF' OCCUPATION: 
No 
----
----------------------------------~--------------------------------
~EASON F'OR OCCUPATION OTHER THAN NURSING: 
---------------------------------------------
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-2-
HAVE YOU BEEN IN MILITARY SERVICE: YEs 
YEAR BRANCH 0~ SERVICE RANK HELD LENGTH or SERVICE 
LIST ADVANCED STUDY: 
CERTI r1 CATE 
DATE UNIVERSITY OR COLLEGE OR DEGREE ATTAINED 
~1ST ORGANIZATIONS or WHICH YOU HAVE BEEN OR ARE NOW A MEMBER OR O~~ICER. 
DROYESSIONAL ORGANIZATION MEMBER OrncEs HELD 
~N-PRO~ESSIONAL ORGANIZATIONS (CIVIC, RELIGIOUS, SOCIAL, ETC.): 
~LUMNAE MEMBERSHIP: YES No 
~EASON (1 ~ NOT A MEMBER): 
-----------------------------------------------------
=>ROF"ESSIONAL MAGAZINES SUBSCRIBED TO: 
IN WHAT STATE OR STATES ARE YOU CURRENTLY REGI STEREO AS AN R.N.? 
------------------
IN WHAT STATES HAVE YOU BEEN REGISTERED? 
----------------------------------------------
-3-
rHE FOLLOWING THIRTEEN STATEMENTS REFER TO ACCEPTED FUNCTIONS OF THE GENERAL DUTY 
IIURSE AS PREPARED BY THE AMERICAN NURSES' ASSOCIATION.* PLEASE EVALUATE YOUR 
3ASIC NURSING 'PREPARATION BYJ:~ICING THE APPROPRIATE COLUMN. 
I • MEET THE TOTAL NURSING NEEDS OF PATIENTS. 
) 
. . PREPARE AND ADMINISTER A PATIENT CARE PLAN • 
) . £VALUATE: 
A. PHYSICAL NEEDS OF' PAT:.O:NTS 
e. SPIRITUAL 
" 
II 
" 
c. EMOTIONAL If II " 
D. ECONOMIC " " 
,. 
~· BECOME F'AMILIAR WITH RESOURCES, PERSONNEL AND 
PHYSICAL F'ACILITIES OF': 
A. HOSPITAL 
B. COMMUNI TV 
), COOPERATE AND SHARE RESPONSIBILITY WITH: 
A. GENERAL DUTY NURSES 
B. HEAD NURSES 
C. SUPERVISORS 
D. PHYSICIANS 
E. OTHER PERSONNEL 
), COMMUNICATE WITH: 
A. PATIENT 
B • F"AM I L Y 
c. PHYSICIAN 
D. HOSPITAL PERSONNEL 
APPLY BASIC KNOWLEDGE OF DRUGS, THERAPIES AND 
DIAGNOSTIC TESTS TO NEW SITUATIONS UTILIZING 
UNDERSTANDING OF PRINCIPLES AND PRECAUTIONS. 
I. APPLY SCIENTIF'IC PRINCIPLES IN PERFORMING NURSING 
PROCEDURES AND TECHNIQUES. 
I. PERFORM THERAPEUTIC MEASURES PRESCRIBED BY 
MEDICAL AUTHORITIES. 
0. OBSERVE, RECORD AND REPORT SYMPTOMS, REACTIONS 
AND PROGRESS. 
1. ASSIST IN PATIENT EDUCATION AND REHABILITATION. 
2. ASSIST IN MAINTAINING OPTIMUM PHYSICAL AND 
EMOTIONAL ENVIRONMENT. 
3• TEACH AND DIRECT NON-NURSING PERSONNEL. 
WELL 
PREPARED 
ADE-
QUATE 
INADE-
QUATE 
*PAST, PRESENT AND FUTURE OF FS&Q. AMERICAN NURSES' ASSOCIATION, 1957, P 31 
14. Do YOU THINK THAT YOU~ NU~SII\IG =:n•JCATION PREPARED YOU F'OR A STAF'F' POSITION 
IN HOSPITALS TODAY? 
15. JN WHAT AREAS DO YOU fE~L BEST PREPARED? 
-----------------------------------
16• JN WHAT AREAS DO YOU fEEL LEAST PREPARED? 
------------------~--------------------
17. $PECIF'Y COURSE OR COURSES IN 7H! CURRICULUM WHICH HAVE HELPED YOU MOST IN 
YOUR PROFESSIONAL CAREER. 
18. WHICH COURSE OR COURSES WERE THE LEAST HELPFUL AND WHY? 
-------------------------
19. WHAT DO YOU CONSIDER TO BE THE BIGGEST PROBLEM YOU HAD IN ADJUSTING TO YOUR 
F'IRST GRADUATE POSITION? 
20. rROM YOUR OWN EXPERIENCES AS A STUDENT OR GRADUATE, WHAT SUGGESTIONS WOULD 
YOU MAKE THAT MIGHT BE OF' HELP TO F'UTURE GRADUATES? 
ADDITIONAL COMMENTS: 
APPINDn C 
DEAR ALUMNA • 
A qUEITIONNAIRE WA8 MAILED TO YOU ON 
~y 8. 1962. IF YOU NAVE NOT TAKEN THE 
8PPORTUNITY TO COMPLETE YOUR COPY, WOULD YOU 
PLEAIE DO 10 AI lOON AI ~8818LE• THE COM• 
PLETENEII AND 818NI FICANCI OF THE ITUOY 
DEPENDI UPON YOUR REIPONIE• 
IF YOU HAVE RETURNED THE FORM ALREADY, 
PLEAIE DIIRIIARD THII REquE&T. 
HELEN E:• JoNO 
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